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Actuality. Modern Ukrainian society puts forward a set of professional and moral-ethical
requirements for both individual servicemen and the system of military training in general. In this
regard, there is a need for the preparation of qualitatively new management personnel for the military
administration, headquarters, and structures for the moral and psychological support of all levels. That
must be done in order to implement a significant range of socio-political and military reforms in order
to democratize and optimize the Ukrainian army, taking into account both the best national, and the
leading world experience.

The purpose of article is emphasizing of gender approach and definition the completely term of
modern military personnel mentality and demonstration of some peculiarities of mentality shaping
process in the Armed Forces of Ukraine. The methodological base of research are general scientific
principles of integrity, objectivity and historicity, which allowed to reveal the specifics of the
formation of the mental culture of servicemen in the process of practical training. Scientific novelty.
According the author’s conception mentality of a serviceman is a dynamically developing system in
which the unification of not only personal experience but also professional development takes place.
The mentality of the servicemen of the Armed Forces of Ukraine and other components of the defense
forces is an integrative professionally determined sociocultural property that determines the specifics
of their worldview, the way of thinking, the peculiarities of the formation of collective and individual
consciousness and professional behavior.Gender mentality is a socio-ethical component of the
mentality of a serviceman that reveals the specifics of gender stereotypes and the way of thinking that
in the conditions of the reformation and development of the Armed Forces of Ukraine should be based
on demaocratic values. Conclusion. This article will help you understand what democratic values form
the ethical basis for the formation of a modern Ukrainian army that will meet the requirements of the
time and will reveal the specificity of the gender mentality of the servicemen.

Key words: mentality of servicemen of the Armed Forces of Ukraine, gender mentality,
axiological aspects of the formation of mentality, ethical code, European values, social philosophy,
military management.

Actuality. Ukraine is a young,
democratic, law-governed state of
witch people have demonstrated their
active social position on the wave of
national upsurge. In the face of the
complex challenges of our time, it
became clear that the role of the army
as a guarantor of a state security, as a
pledge of sustainable development of
society, is extremely high.

Our country pays a prohibitively
high price for reducing the attention to
the army in recent decades and seeks
to improve the quality of preparation
for a conscious and devoted defense
of the state of a new generation of
servicemen whose responsibility to
the country, in front of every citizen
of our country, is invariably
Increasing.
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Modern Ukrainian society puts
forward a set of professional and
moral-ethical requirements for both
individual servicemen and the system
of military education and training in
general. In this regard, there is a need
for the preparation of qualitatively
new management personnel for the
military administration, headquarters,
and structures for the moral and
psychological support of all levels.
That must be done in order to
implement a significant range of
socio-political and military reforms in
order to democratize and optimize the
Ukrainian army, taking into account
both the best national, and the leading
world experience.

This article will help you
understand what democratic values
form the ethical basis for the
formation of a modern Ukrainian
army that will meet the requirements
of the time and will reveal the
specificity of the gender mentality of
the servicemen.

The purpose of the article is to
determine gender aspects and the term
of military personnel mentality and to
demonstrate some peculiarities of the

mentality shaping process in the
Armed Forces of Ukraine.

The methodological base of
research are general scientific

principles of integrity, objectivity and
historicity, which allowed to reveal
the specifics of the formation of the
mental culture of servicemen in the
process of practical training. The
author proceeds from the standpoint
of the socio-cultural approach that
changing the external environment,
the environment inevitably entails
changes in the inner world of
personality, personality entities, that

Is, the change in the motivational and
value sphere of the individual under
the influence of socio-cultural factors
leads to a transformation of mentality.
Analysis of recent researches
and publications. The study of
mentality is one of the fundamental
tasks in both philosophical and
psychological researchers. The
significance of the study of this
problem is related to the analysis of
the sources of human behavior, with
the way of human perception of
objective reality. The field of study of
mentality includes a wide range of
theoretical studies at the junction of
various humanities disciplines. At the
same time, the analytical review of
literature revealed in the studies the
lack of a single understanding of the
term "mentality”, as well as the
holistic mechanism of its shaping and
dynamics of development [1, 2, 3, 4].
Modern philosophic dictionaries
define the concept of mentality as the
spiritual mood of an individual or
society, which determines worldview
and world attitudes and determines the
unity of cultural traditions. As
complex and contradictory interaction
of installations, stereotypes, mental
and figurative complexes that are in
the collective unconscious, with
archetypes of culture [5].
Presentation of main material.
Modern changes in socio-political,
socio-cultural and economic situation
in Ukraine have also led to the
transformation of the way of
perceiving the surrounding reality and
some change of mentality of
Ukrainians. The dialectic of the
sustainability and variability of mental
forms, the complex nature of their
formation deserve special attention in
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the current transitional era, since they
largely determine the direction of
evolutionary changes in the mass
consciousness, the effectiveness of the
mechanisms of adaptation of large
social communities to the changing
conditions of social development.

The problem of studying mentality
on the way to implementation of a
significant range of  modern
democratic  reforms  has  been
actualized in Ukrainian society. It
takes place since the formation and
actualization in society of certain
values, values orientations, which is
the basis of the formation of
mentality, can determine perception or
rejection at the level of consciousness
of the individual, not only the reforms
themselves, but also to be an obstacle
to the social development of the
country.

The appeal of science to
qualitatively new, motivational and
value characteristics of mentality is
due, in our opinion, to the
understanding of man as a goal, and
not a means of social development.
Return to such determinants of
personality development such as:
spirituality, impartiality, responsibility
promotes the development of
individual mentality, qualitatively
different from the collective. The
change in the motivational-value
content of the mentality of the
younger generation of Ukrainians is
aimed at the formation of both,
personal internal  regulation  of
behavior and external regulation.

According the author’s conception
mentality of a serviceman is a
dynamically developing system in
which the unification of not only

personal  experience  but also
professional development takes place.
The mentality of the servicemen of
the Armed Forces of Ukraine and
other components of the defense
forces is an integrative professionally
determined sociocultural property that
determines the specifics of their
worldview, the way of thinking, the
peculiarities of the formation of

collective and individual
consciousness  and  professional
behavior.

It should be noted separately that
the analysis of socio-psychological
processes that accompany the course
of political and economic
transformations in modern Ukraine
shows that in the public consciousness
there are gender transformations in the
structure of mentality characteristic of
the turning points of historical
development. Gender transformations
in the structure of mentality — a
process of gender changes in value
representations, socio-psychological
settings and gender stereotypes about
sex-role behavior that will determine
the face of the future society.

The study of gender
transformations in the structure of the
mentality of servicemen of the Armed
Forces of Ukraine is particularly
relevant. Such studies are of obvious
practical importance, they will create
the necessary basis for the
implementation of a significant range
of democratic reforms, will allow
timely impact on social processes,
resolve conflicts and controversies in
the military-professional environment.

Gender mentality is a socio-ethical
component of the mentality of a
serviceman that reveals the specifics
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of gender stereotypes and the way of
thinking that in the conditions of the
reformation and development of the
Armed Forces of Ukraine should be
based on democratic values.

In the Armed Forces of Ukraine
has  been initiated of  the
implementation of the NATO
Directives to the educational process,
including 2017: Bl-Strategic
Command Directive (BI-SCD) 040-
001 (INTEGRATING UNSCR 1325
AND GENDER PERSPECTIVE
INTO THE NATO COMMAND
STRUCTURE), which will allow to
raise the quality of professional
training of military specialists [7].

According to the directive,
GENDER means a set of social
attributes that are formed in the
process of  socialization  and
manifested in the interaction between
men and women. Gender determines
the personal position of bearers of
gender mentality and their value in a
social context. Gender also means
relationships between men, women,
boys and girls, as well as relationships
between women and men. It is
noteworthy  that the  concept
GENDER, according to the BI-
Strategic Command Directive (BI-
SCD) 040-001, does not direct the
exclusive ~ focus of  attention
exclusively to women.

Gender integration is the basis for
gender mainstreaming and is defined
as a strategy used to achieve gender
equality in the armed forces by
enhancing the attraction of women
and men to mission assignments at all
levels, in order to take into account
the interests and experience of both
sexes. The assessment of gender
mainstreaming aims at identifying

gender-specific differences in social
and professional development and
attitudes towards women and men in
the defined context reflected in their
social roles and interactions, in the
division of labor, authority and access
to resources. Gender mainstreaming is
one of the priority goals of the
military reform of the Armed Forces
of Ukraine.

For the formation of gender
mentality in the context of the Armed
Forces of Ukraine it is necessary to
use a number of initiatives in the field
of military education and science,
with the mandatory inclusion of
monitoring mechanisms. According to
international standards, the personnel
of the armed forces should be trained
in the field of human rights, gender
equality in accordance with their
responsibilities, as well as training on
gender issues.

At the same time, it's important to
keep in mind that the Code of
Conduct states that the North Atlantic
Alliance (NATO) envisages
promoting the highest level of trust
among its members and requiring
them integrity, impartiality, loyalty,
accountability and professionalism.
These five core semotactical values
form the axiological basis of the
Ethical Code, which defines the
requirements for the conduct of all
civilian and military personnel and
NATO units [6].

Integrity, impartiality, loyalty,
accountability and professionalism are
fundamental democratic values to be
reflected in the Statute of the internal
service of the Armed Forces of
Ukraine, the text of the Military Oath,
taking into  account national
peculiarities of the formation of the
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mentality of servicemen of the Armed
Forces of Ukraine.

According to ethic standards of
The NATO Code of Conduct,
Integrity should be implemented such
way. As NATO staff, we are
committed to maintaining the highest
standards of professional and personal
conduct in such a way as to uphold
the trust and confidence of the citizens
of all our member states. As such, we
affirm that we

* Are honest and truthful in our
dealings; fully presenting all facts in
an unbiased and clear manner.

* Avoid situations that might result
in real, perceived, or potential
conflicts between our personal
interests and those of the Alliance.

* Take prompt action to remove
ourselves from situations where
conflicts of interest can or have
occurred.

e« Do not wuse non-public
information obtained through our
official position for private gain,
either for ourselves or others.

* Avoid actions that could be
perceived as an abuse of the privileges
and immunities conferred on the
Organization and its staff.

Loyalty means next points.

As NATO staff, we are faithful
and true to the enduring role of the
Alliance, the principle of unity upon
which it was founded, and in support
of the current and future challenges, it
faces. As such, we affirm that we

* Support the principles upon
which the Alliance was founded.

* Demonstrate a unity of purpose
focused on the goals and objectives of
the organization.

» Strive to make a personal
contribution to NATO’s success and
foster a culture of results across the
Alliance.

* Always put the interests of the
organization above our own and that
of our individual nations, mindful of
all applicable laws and regulations.

* Contribute to the development
and maintenance of a positive team
spirit.

Accountability is responsibility of
staff members. As NATO staff, we
are responsible and accountable for
our actions and decisions, or failure to
act, and accept the consequences of
their outcomes. As such, we affirm
that we. ..

* Are transparent in all we do,
even when it does not reflect
favorably upon us.

» Take full responsibility for our
actions and take prompt action to
resolve or correct any errors or
omissions that we may make.

« Are mindful of the consequences
of our actions and decisions before we
take them.

« Stay vigilant to any fraud, waste,
and abuse that may occur within the
organization and address them
appropriately.

* Avoid any action that could lead
to damage or risk to the Organization
or its Communication and Information
Systems (CIS) or inappropriate
disclosure of NATO information.

Impartiality is neutrality of staff
position.

As NATO staff, we serve the
Alliance’s interest above our personal
interests. As such, we affirm that we

* Maintain our objectivity and
independence in our professional
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dealings, striving to be fair, just, and
equitable in all our activities.

 Keep an international outlook
and base our recommendations and
decisions on what is best for the
Alliance as a whole, rather than the
views or interests of our own, or any
particular nation or nations.

* Do not accept gifts that might
compromise our impartiality or give
rise to the perception of a lack of
impartiality in the conduct of our
official duties.

* Do not engage in unauthorized
outside employment or other off-duty
activities that might conflict with or
otherwise call into question the
performance of our official duties.

* Do not use our NATO position
or proprietary information to unfairly
secure future employment and will not
use privileged information to unfair
advantage after our NATO
employment.

Professionalism is a main staff
quality issues.

As NATO staff, we are
professionals who are entrusted to
carry out our duties to the utmost of
our abilities for the common good. As
such, we affirm that we

 Put forth an honest effort in the
daily performance of our duties.

* Maintain the highest level of
competence in our assigned areas and
strive for continuous improvement of
our knowledge, skills, and abilities.

* Care for and use prudently the
limited resources of our organization.

 Protect the security and
confidentiality of information
entrusted to us.

 Participate in maintaining the
safety and security of our information
and our workplace.

* Take into consideration the
effects of our work on the natural
environment.

* Respect the privacy and diversity
of our fellow staff members.

* Do not harass or discriminate
against others in our workplace, and
do not tolerate those who do.

« If supervisors, provide fair
leadership and take responsibility for
the actions or inactions of our
subordinates, ensuring they provide
NATO with the best possible service
by encouraging and rewarding those
who perform well, while correcting
those who fail to live up to standards
[6].

Taking into account the previously
mentioned, articulation in the legal
field and the introduction of such
European values as professional
training of service members of the
Armed Forces of Ukraine such as
integrity,  loyalty, accountability,
impartiality and professionalism, will
allow forming a legal basis for
purposeful  influence on their
consciousness, beliefs and
professional behavior. With the
purpose of forming their proper moral
and psychological state, as well as the
ability to perform assignments for
appointment and participation in
conducting joint battles operations
(operations) with NATO units.

It should be emphasized that in the
military sphere the essence of the
problem situation is the decline of the
classical paradigms of warfare, the

need for  comprehension  and
resolution  of  which  involves
addressing the philosophical
foundations of military science,

updating the conceptual foundations
of the training of military specialists.
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The tasks facing the military theory
and practice in connection with the
transformations of both the socio-
political situation in Ukraine and the
armed struggle in the world are of a
conceptual nature, since their solution
involves changing the ways of
thinking and acting within the
framework of military policy and
military affairs.

In the case of solving the above-
mentioned tasks concerning the
formation of the mentality of
servicemen of Ukraine on the basis of
democratic principles, science and
education systems play a key role.
World experience shows that the
competitiveness of the country is
directly dependent on the
competitiveness of science and
education [1]. In the knowledge
society, the image of science and
education  undergoes  significant
transformations. They become the
basic foundation of society, turn into
an integral part of the human way of
life and are mainly pragmatic in
nature.

There is no exception to the
system of military education and
science. The teaching staff of the
higher military educational
institutions of Ukraine do a common
work on the theoretical support for the
development of domestic military
culture, the overcoming of inertia in
methodological foundations and styles
of reasoning in military knowledge. It
has a crucial role in the struggle for
the subjectivity of the Ukrainian
nation, the sovereignty and territorial
integrity of the Ukrainian state against
the backdrop of a continuing war.

We have to add some points about
gender training of military staff. As an
any training, the gender training of
military personnel should to identify
the necessary qualifications and
monitor the achievements and
compliance with the required training
standards. Undoubtedly, the superior
command not only bears the main
responsibility for the integration of
gender aspects and the shaping of
gender mentality, but also can
seriously affect the general and
individual approaches to addressing
the gender issue, demonstrating this
by their own behavior.

It is imperative that the military
commanders and bosses seek to
develop their own gender-specific
skills at all levels of command of the
armed forces. However, it is often
difficult for them to allocate time for
serious training aimed at achieving a
deeper understanding of gender
equality. In this regard, alternative
approaches to the development of
their potential can be applied, such as
instructor training and mentoring.

Summarizing the above-
mentioned material, the author can
conclude that a democratic society
should provide all its citizens,
irrespective  of  gender, equal
opportunities to participate in all
spheres of public life, including in the
protection of the state and the
peacemaking process. Mentality of
military staff is a dynamically
developing system in which the
unification of not only personal
experience but also professional
development takes place. The
mentality of the servicemen of the
Armed Forces of Ukraine and other
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components of the defense forces is
an integrative professionally
determined sociocultural property that
determines the specifics of their
worldview, the way of thinking, the
peculiarities of the formation of

collective and individual
consciousness  and  professional
behavior.

Gender mentality is a socio-ethical
component of the mentality of
servicemen that reveals the specifics
of gender stereotypes and the way of
thinking that in the conditions of the
reformation and development of the
Armed Forces of Ukraine should be

based on democratic values. Shaping
of gender mentality on the basis of
democratic values and achievement of
gender parity in the security and
defense sector will have a significant
impact primarily on the development
of Ukrainian society, as well as on
enhancement of the professional
culture of mutual relations in the
military sphere. Gender mentality and
gender tolerance behavior improve the
moral and psychological climate;
increase the general culture in the
security structures and ensure overall
combat capability of the country as a
whole.
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TEHJIEPHUH NIIXIJ TA JEMOKPATHYHI IIHHOCTI Y KOHTEKCTI

®OPMYBAHHS MEHTAJIBHOCTI CYYACHOI'O ITIOKOJITHHA
BINCHKOBOCJTYKBOBIIIB
AkTtyanbHicTb. CyuacHe yKpaiHCbKE CYCHUIBCTBO BHCyBae Halip mnpodeciiHuX i
MOpaJIbHO-€TUYHUX BHUMOT SIK JJII OKPEMHX BIHCHKOBOCIYKOOBIIIB, Tak 1 JUIsl CUCTEMHU
BiiiCbKOBO-TIpO(heciiiHOl MIATOTOBKMA B IiJoMy. Y 3B'SI3Ky 3 IIUM HEOOXiAHO MiATOTYBaTH
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SKICHO HOBHUH YNPaBIIHCbKHI NEpCOHAN Uil BIHCHKOBOIO YIPABIiHHS Ta CTPYKTYP
MOPAJILHO-TICUXOJIOTIYHOTO 3a0e3medyeHHss BCiX piBHIB. [leBHa miaroroBka HEOOXimHA IS
peaizaiii 3Ha4HOTO Jiala30Hy COIIaJbHO-MOMITHYHUX 1 BIHCHKOBUX pedopM B KOHTEKCTI
JeMOKpaTu3alii Ta onTuMmi3amii yKpaiHCbKOi apMmii 3 ypaxyBaHHSM SIK Kpamioro
HAI[IOHAJILHOTO, TaK 1 IPOBITHOTO CBITOBOTO JIOCBIY.

Meta crarTi - PO3KpUTH TEHIEPHUH IMMIIXiJ 1 3ampoONOHYBaTH BH3HAYCHHS TEPMIHY
MEHTAJIBHOCTI BIHCHKOBOCIY)KOOBIIIB, a TaKOX MPOAEMOHCTPYBAaTH JesKi OCOOJUBOCTI
nporuecy ¢opmyBaHHsS MeHTaniTeTy B 30poiHmx Cwiax Ykpaind. MeTogoaoriayHum
MiATPYHTSAM JOCHIPKCHHS € 3arajibHi HAyKOBI MPUHIUNM MIJTICHOCTI, OO0'€KTUBHOCTI 1
icTOpH3MYy, 3B'SI3KYy TEOpii 1 NMPAKTUKH, METOAM aHaJi3y 1 CHCTeMaTru3allii, 1o J03BOJIUIH
BUSIBUTH OCOOJIMBOCTI (POPMYBaHHS MEHTAJIBLHOI KYJIbTYpU BiHCHKOBOCITYXOOBIIIB B MpOIIECi
npodeciiiHOl MiATOTOBKH.

HaykoBa HOBM3HA. 3riIHO aBTOPCHKOi KOHLEMIIi, MEHTAIbHICTh BIHCHKOBOCITYKOOBIIS
SBJISIE COOOI0 CHCTEMY, 110 JTMHAMIYHO PO3BHBAETHCS, B SKIH BiJIOYBA€ThCS 3pOIIYBaHHS HE
TUIBKH OCOOMCTICHOTO, a i mpodeciiHOro po3BUTKY. MEHTaNbHICTh BiCHKOBOCITY>KOOBIIIB
30poiinux Cun YkpaiHd Ta 1HIIUX CKJIaJ0BUX CHUJ OOOpPOHM, BH3HAUAETHCS aBTOPOM SK
iHTerpaTuBHa TNpPO(deciifHO-3yMOBJIEHA COLIOKYJIBTYpHA BJIACTHBICT, IO 3yMOBIIIOE
cnenudiky iX CBITOCIPUHHATTS, 00pa3 MUCIEHHS, 0COOIMBOCTI (POPMYBaHHS KOJIEKTUBHOI Ta
IHAMBIyadbHOI CBITOMOCTI Ta TpodeciiiHoi moBeniHKU. ['eHaepHa MEHTalIbHICTH - 1€
COLIIaJIbHO-€TUYHA CKJIaJI0Ba MEHTAJIbHOCTI BIHCHKOBOCIYKOOBIIS, IKa PO3KPHUBAE CHEHUPIKY
TeHJICPHUX CTEPEOTHINB 1 CIOCIO MHCICHHS, IO B YMOBax pedOopMyBaHHS 1 PO3BUTKY
30poiinux Cun YKpaiHu MOBUHHI IPYHTYBAaTHUCA HA IEMOKPATHUYHUX IIIHHOCTSIX.

BuchHoBok. Lls crarts gomomarae 3po3yMiTH, SIKI JEMOKpPATH4HI I[IHHOCTI CKJIQJal0Th
€TUYHY OCHOBY /uis (GOpMyBaHHS CydacHOi YKpaiHCbKOI apmii, sika Oyne BiANOBigaTH
BUMOTaM 4acy 1 po3kpuBae crnenuiky ¢GoOpMyBaHHS T'EHAEPHOI MEHTANITETY
BiliCbKOBOCITYKOO0BIIiB.
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reH/iepHa MEHTaJIbHICTh, aKCIOJOTIYHI acleKTH (OpPMYyBaHHS MEHTANITETy, €TUYHHUI KOJIEKC,
€BPOTEHCHKI IIIHHOCTI, comianbHa (imocodisi, BINCHKOBE yIIPaBITiHHS.
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TEHJEPHBIA TOJIXOJ U JEMOKPATHYECKHUE IIEHHOCTH B
KOHTEKCTE ®OPMHUPOBAHUSA MEHTAJIBHOCTH COBPEMEHHOI'O
IMOKOJIEHUSA BOEHHOCJIYXALIIUX

AxtyanbHocTb.  COBpeMEHHOE  YKpauHCKOe  OOIIEeCTBO  BBIABUTaeT  Habop
npoecCHOHANBHBIX M MOPaJbHO-3TUYECKUMX  TpeOOBaHUM  Kak Uil OTAEIbHBIX
BOCHHOCIYXAaIUX, TaK U JUIsI CUCTEMbl BOCHHO-TIPO(ECCHOHANBHOTO 00y4YeHus: B 1ieoM. B
ATON CBSI3U HEOOXOJMMO MOATOTOBUTH Kaue€CTBEHHO HOBBIM YIpaBJIEHYECKUN MEPCOHAN IS
BOCHHOT'O YMPABJICHUS U CTPYKTYp Ui MOPAIbHO-TICUXOJIOTUYECKOTO OOeCledeHus: BcexX
ypoBHell. OmnpeneneHHas TMOArOTOBKAa HeoOXoauMma [Uisl peaju3alud  3HAYUTEIbHOTO
JMana3oHa COLUAIbHO-TIOJUTUYECKHX U BOCHHBIX pedOpM B KOHTEKCTE JIEMOKpATH3allUd U
ONTUMM3AIMH YKPAUHCKOW apMHH C Y4ETOM Kak JIYYIIEero HallMOHAIbHOIO, TaK M BEIYILEro
MupoBoro onbiTa. Ilesb ¢TaThM - paCKpbITh TE€HAEPHBIN NOAX0 U NPEATIOKUTE ONPEACIECHUE
TEPMHHA MEHTAJIbHOCTH COBPEMEHHOTO BOCHHOI'O MEPCOHANIA, a TAKXKe MPOJIEMOHCTPUPOBATH
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HEKOTOpble OCOOCHHOCTH Mpoliecca (GpopMupoBaHus MeHTanauTeTa B BoopyxkeHnbix Cuiax
Vkpaunsl. MeTo1010rHYeCKMM OCHOBAHHEM HCCIICIOBAHUS SBIISIOTCS OOIIME HaydHBIC
MPUHIUIBI [IETIOCTHOCTH, OOBEKTUBHOCTH U MCTOPU3Ma, CBSA3H TEOPHH U MPAKTUKU; METOJBI
aHaIM3a W CHCTEMaTH3allld, YTO TI03BOJIWJIO BBIIBUTH OCOOCHHOCTH (OPMHUPOBAHUS
MEHTaJbHON KYJIBTYPHl BOCHHOCIYXAIIUX B IpoIecce MpakTuyeckoro ooydenus. Hayunas
HOBM3HA. [lo MHeHHMIO aBTOpa, MEHTAIBHOCTh BOCHHOCTY)KAIIEro NPEACTAaBISET COOOM
JMHAMUYHO DPAa3BHBAIONIYIOCS CHUCTEMY, B KOTOPOW IPOUCXOAUT CpAIIMBAHHUE HE TOJBKO
JUYHOCTHOTO, HO ¥ NPO(ECCHOHATHHOTO ONbITa. MEHTaJIbHOCTh BOCHHOCTY)KAIIUX
Boopyxennbix  Cuin YKpauHbl  ONpeNeNsercss  aBTOPOM  Kak  HMHTETPaTUBHOE
podecCHOHaIbHO-00yCIOBIEHHOE COIMOKYIBTYPHOE KadecTBO, KOTOPOE OOYCIaBIMBAcT
cneuu(uKy HX MHPOBOCHPUATHS, 00pa3 MBIIUICHUS, OCOOEHHOCTH (OPMHUPOBAHUS
KOJUIGKTUBHOTO W HMHIMBHIYaJbHOTO CO3HAHUS U TNPO(ECCHOHATBHOIO TOBEICHHUS.
'engepHas MEHTAJBHOCTH - OSTO COLMAIBHO-ITHYECKAs COCTaBISIONIAs] MEHTAJIbHOCTH
BOGHHOCITY’KAIllero, KOTOpas PacKpbIBaeT CIEMU(HKY TCHICPHBIX CTEPEOTUIIOB U CIIOCOO
MBILUICHUS, YTO B YCJIOBUSAX pedopMHpOBaHUS M pa3BUTHs BoopyxkeHHbIX CHuil YKpauHbl
JOJDKHBI OCHOBBIBATHCSI HA JIEMOKPATHYECKMX IIEHHOCTAX. 3akJlo4eHHe. OTa CTaTbhs
MIOMOTAeT TOHATh, KaKhe JEMOKPAaTHYECKHE IIEHHOCTH COCTABISIOT dTHUYECKYIO OCHOBY JUIS
(dbopMUpOBaHUSI COBPEMEHHOW YKPAaHMHCKOW apMuH, KOTOpas OylIeT oTBedyaTh TpeOOBaHUSIM
BpEMEHH W  pacKpbiBaeT crenuduky (GopMHpOBaHUS TEHACPHOTO  MEHTAJIUTETa
BOCHHOCITY KaIIHX.

KioueBble €jI0Ba: MEHTAJBHOCTh BOCHHOCTYXamux BoopyxkeHusix Cun YKpauHsl,
reHJepHas MEHTAJIbHOCTh, AaKCHOJOTUYECKHE acCleKThl (OPMUPOBAHMS MEHTAIHUTETA,
STHYECKHUI KOAEKC, EBPONEHCKHE IICHHOCTH, COIaIbHas (hrunocodus, BOGHHOE yIpaBJIeHHE.
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