BELIRLi SURELI iS SOZLESMESIi

Is bu sézlesme asagida isim (iinvan) ve ad{eslgri yaZ}h' bulunan igveren jle is¢i arasinda, tamamen kendi istek ve serbest
iradeleri ile ve belirtilen sartlarla “BELIRLI SURELI IS SOZLESMESI” yapilmistir. Taraflar bundan sonra “igveren” ve
“ig¢i” olarak anilacaktir.

1. TARAFLAR:

ISVERENIN

Adi Soyady, iinvam

Calisacag1 Adres

ISCININ

Ad1 Soyad1

Pasaport Numarasi

Dogum Yeri ve Yii

ikamet Adresi

2.YAPILACAK i$ (Unvan):

3. SOZLESMENIN SURESI:1Y1l (12 ay) siireli olan bu is sézlesmesi, Calisma ve Sosyal Giivenlik Bakanligindan ¢alisma

iznin ¢ikmasi neticesinde isyerinde fiilen ise baslanan tarihte baglar, bitis tarihinde de herhangi bir bildirim yapilmaksizin

kendiliginden sona erer. Sozlesme otomatik olarak kendini yenilemez. Ancak taraflarin yazili onay1 ile ayni kosullarla

uzatilabilir. Aksi takdirde taraflarin yazili onay1 olmadan sdzlesme uzamayacaktir. S6zlesmenin yenilenmesi halinde yeni
| sozlesme de 1 yillik olacaktir.

4.iSE BASLAMA TARIHI: Calisma ve Sosyal Giivenlik Bakanliginin verdigi izin dogrultusunda is¢inin fiilen isyerinde ise
basladig tarihtir.

5.CALISMA SURELERI: Haftalik calisma siiresi en ¢ok 45 saattir. Bu siire, haftanin calisilan giinlerine esit sekilde
boliinerek uygulanir. Calisan, haftada bir giin hafta tatili izni kullanir. Dinlenme zamanlar1 igveren tarafindan ayrica
belirlenir.

6. FAZLA CALISMA: Isveren, iilkenin genel yararlari, isin niteligi veya iiretimin artirilmasi gibi nedenlerle isciye, giinliik
toplam ¢alisma siiresi 11 saati agmamak kosulu ile yilda 270 saate kadar fazla galisma yaptirilabilir. Haftalik 45 saati asan
caligmalar fazla ¢aligma sayilir. Ancak, denklestirme esas1 uygulandigi durumlarda, is¢inin iki aylik siire i¢indeki haftalik
ortalama caligma siiresi 45 saati asmamak kosulu ile baz1 haftalarda 45 saatten fazla ¢alistirma olsa dahil, bu haftalardaki 45
saati agan ¢aligma siireleri fazla ¢alisma sayilmaz ve fazla ¢aligma iicreti ddenmez.

7. TELAFI CALISMASI: Zorunlu nedenlerle isin durmasi, ulusal bayram ve genel tatillerden 6nce veya sonra isyerinin tatil
edilmesi veya benzer nedenlerle normal caligma siirelerinin 6nemli olglide altinda c¢alisilmas1 ya da igin tiimiiyle
durdurulmasi veya is¢inin talebi ile kendisinde izin verilmesi hallerinde, isveren iki ay igerisinde is¢iye, ¢alisilmayan bu
stireler karsilig1 olarak telafi ¢aligmasi yaptirabilir.

8. UCRET: iscinin aylik briit {icreti: TL’dir.Aylik ticrete hafta tatili, ulusal bayram ve genel tatil giinlerinde
calisiimadan 6denmesi gereken {icretler, aynt yardimlar da dahildir. Is¢inin {icreti igverenin belirleyecegi bir bankada isgi
adina agilan hesaba banka araciligi ile 6denir. Is¢i Banka karti ile maasini alacaktir.

9. FAZLA CALISMA UCRETI: isci, isverenin teklifi ile giinliik ¢alisma saatinin iizerinde ¢alisabilir. Bu durumda is¢inin
fazla ¢alisma i¢in 6denecek iicreti ile ilgili 4857 sayli kanun da yazili hiikiim uygulanir.

10. UCRET ODEME ZAMANI: isci iicreti ayda bir 6denir. Her ayin iicreti, miicbir bir neden olmadikga, bir aylik fiili
caligmasinin bitimini takip eden ayin 5.giinliniin sonunda 6denir.

11. TEMINATLAR VE OZEL SARTLAR:

a) Calisma izni alinan personelin 1 kez gelis-gidis ucak bileti (is sézlesmesi baslangicinda gelis ve sdzlesmenin sona ermesi

halinde gidis olmak iizere) bir defaya mahsus isveren tarafindan karsilanacaktir. (Isci kendi istegiyle sézlesme bitmeden isten
| ayrildigi ve isverenin hakli feshi durumunda; ugak bileti ve ¢alisma izni ile ilgili yapilan masraflari geri 6demek zorundadir.)



b) Isveren yabanci uyruklu iscisine Tiirkiye’de kaldig: siire icerisinde giivenli ve temiz bir konaklama yeri (en fazla 4 kisilik
odalar) tahsis eder, 3 6giin yeme ve icme giderlerini karsilar, ise gelis gidislerde mesafe uzak ise servis araci tahsis eder.
Hastalanmasi durumunda, Saglik sigorta aktivasyon islemleri tamamlanincaya kadar saglik giderlerini karsilar. Bu aym
yardimlar briit iicrete dahildir.

c) Isci isyerinde ve isveren tarafindan saglanan lojman/apartman benzeri yasama biriminde galisma mevzuati ve isveren
tarafindan belirlenmis bulunan kurallara, ¢aligma sartlarina, is disiplinine, is sagligi ve is gilivenligi kurallarina, isveren
tarafindan ¢ikartilmis ve ¢ikartilacak olan yonetmelik, genelge, sirkiiler, talimat gibi diizenlemelere uymay: kabul ve taahhiit
eder. Isveren, iscinin bu sozlesmede yer alan yiikiimliiliiklerini yerine getirmemesi durumunda isciye is kanunundaki
hiikiimleri uygular.

d) Isci, iilkesinde aldig1 — Calismaya Uygun Oldugu — Saglik Raporu ve Sabika Kaydimi ise baglamadan 6nce isverenin talebi
halinde ibraz etmek zorundadir.

e) Is sézlesmesi siireci esnasinda, calisann 6liimii halinde ¢alisanin naasinin Tiirkiye’den iilkesine gonderilmesine dair
masraflar igveren tarafindan karsilanacaktir.

f) Is¢i, isverenin istemesi halinde, hafta tatili ile ulusal bayram genel tatil giinlerinde de ¢alismay1 pesinen kabul eder.
g) Isci, isverenin istemesi halinde fazla ¢alisma yapmay1 pesinen kabul eder.

h) Isci is sozlesmesi devam ettigi siirece, 6zel de olsa baska bir iste calismamayi taahhiit eder, isveren isciyi baska bir isyerine
gonderemez.

i) Is¢inin;

1) Isverenin veya gorevli amirin izni olmaksizin ¢alisma saatlerinde yerinden ayrilmasi, gérevlerini siirekli ihmal
etmesi;

2) Yasaklara kars1 gosterilen herhangi bir kasti itaatsizligi;

3) Isini yavaslatmaya, yada geciktirmeye yonelik herhangi bir eylemi;

4) Isci, Isverenin isyerinde uyguladigi kilik kiyafet yonetmeligine uymamast;

S)isci mesai saatleri icerisinde cep telefonu bulundurmayacagmi ve cep telefonu ile konusmayacagimni,
konustugunun tespiti halinde;

6)Cezai sugtan suclu bulunmasi, miistehcen durumlar, kumar oynamasi, hirsizlik yapmasi, alkol almasi,
uyusturucu kullanmasi, tahribat ve azmettirmesi, isverenin kurallarma, yazili ve sozlii talimatlarina uymamasi halinde igveren
sozlesmeyi hakli olarak tazminatsizfesh edebilir. Bu halde ig¢i briit 2 maag tutarina cezai sart oder.

j) Isci, sebepsiz yere isten ayrilmak istemesi durumunda, isvereni yazili olarak bilgilendirip, yerine personel bulununcaya
kadar ihbar siiresi kadar ¢alismak zorundadir.

k) Isci isverene isten ayrilacagini bildirdikten sonra yerine yeni personel gelinceye kadar is yerinde galismaya devam
edecegini taahhiit eder.

12.1sbu sézlesmede yer almayan hususlarda 6735 sayili Uluslararasi Is Giicii Kanunu, yiiriirliikteki Is Kanunu ve diger ilgili
mevzuat hiikiimleri uygulanir.

13. iki sayfa ve 13 madde’den olusan isbu BELIRLi SURELI iS SOZLESMESI 2018 tarihinde asagida imzasi
bulunanlar huzurunda ve tanikliginda karsilikli anlagma ile imzalanmustir.

ISVEREN veya VEKILI isci
Ad, Soyadi, imza:



TPYJAOBOE COI'TAIIEHUE C ®PUKCUPOBAHHBIM CPOKOM

Hacrosimee TpymoBoe corjalieHHe 3akiIIOUEHO Ha ONpPEENEHHBIX YCIOBHAX Ha OCHOBAaHUM B3aHMHOTO XXENaHHUA U
cBOOOIHOI BOJIM CTOPOH, MEXKAY paboTonaTeneM 1 pabOTHHKOM, UMs (HAUMEHOBAaHKE) U apeca KOTOPBIX MPOMICAHBI HIXKE,
B kagectBe "TPYZIOBOI'O COI'JIAIIIEHUA C ®UKCHPOBAHHBIM CPOKOM". [lanee CTOpPOHBI MMEHYIOTCA Kak
"Paboronmarens" u "PaboTHuK".

1.CTOPOHBI:

PABOTOJATEJIb

Hms, Ddamuiusa,
HaumeHoBanue

Padounii agpec

PABOTHHUK

HNms, Damuaus

Homep ITacnopra

Mecto " roa
POAKIEHHUS

Anpec IpoKUBAHUS

2. BBIITOJIHAAEMAS PABOTA (Ha3Banue):

3. CPOK COI'IAHIEHMUSI:Hactosimee Cornamende 3akirodeHo cpokoM Ha 1 rox (12 MmecsueB), CpOK IeHCTBUS
CorjialieHusl Ha9YrHaeTcsl co AHS (PaKTUUECKOro BeIX0Ja Ha pabodee MecTo PaboTHMKA M Havyana BRIIOJHEHUS UM TPYIOBBIX
00s13aHHOCTEH Ha OCHOBAHUH IIOJIyYEHHs Pa3peIleHHUs Ha OCYIIECTBICHHE TPYIOBOU AesTenbHOCTH 3 MuHuctepeta Tpyna
n CoumanpbHON 3amuTel, W, aBTOMAaTHYECKH Oe3 HEOOXONMMOCTH HAalpaBIEHHS KaKOro-IMOO JOIOJHHUTEIBHOTO
YBEIOMIICHHS, 3aBEpIIACTCS B JICHb 3aBEpIICHUS BBHIMONHEHUS TPYHOBBIX oOs3aHHOCTell PaborHmkom. CormameHue He
MOXeT OBITh HpoIeHO aBTOoMarHdeckd. CorjameHne Ha TeX JXK€ YCIOBHSIX MOXKET NPOAJTEBAThCS HAa OCHOBAHUHU
nuckMeHHoro cornacust CTopoH. B mpoTuBHOM ciiydae 6e3 MHCBMEHHOTO COTJIAcHsl CTOPOH COTJIAIICHHUE HE MOXKET OBITH
IIpoJUIeH0.B ciydae nmpoaieHus cornamenus,cCpoK AeHCTBHS HOBOTOCOTTIANIEHHS TAKXKeOyJeTCOCTaBIATh 1 To.

4. JATA HAYAJIA PABOTBI:/lara, kornaPaboTHUK(AaKTHYECKUITPUCTY I K
BBITIOJIHCHUIOCBOUXTPYIOBBIX003aHHOCTEHHAPAOOUEMMECTECOTTTaCHO  PA3pEIICHHI0  Ha  OCYLIECTBICHHE  TPYLOBOI
nesrensHocTd MunucreperBa Tpyna u CouunanbHoil 3alurhl.

5.PABOYEE BPEMSI: MakcumanpHOE KOJNMYECTBO paboumx wacoB B Henmemo — 45 waco. JlaHHOe pabodee Bpems
pacnpeziensieTcsi paBHOMEPHO MO pabouMM JHAM Hegend. PabOTHMK MMeeT MpaBO Ha OAWH BBIXOAHOI J€Hb B HENEIIO.
TTepross! OTABIXA U OTIyCKa ONpeensitoTcs PaboronareneM OTAenbHO.

6.CBEPXYPOUYHOE PABOYEE BPEMSI:PaGoTtonatens B CBS3H C WHTEPECAaMH TOCYIapCTBa, IPOU3BOICTBEHHON
HEOOXOIMMOCTBIO U B IEJIAX YBEIMYEeHHsS 0O0BbEMOB IPOW3BOACTBA, BIpaBe yBEIMUYUTH paboyee Bpems PaborHuka no 270
4acoB B TOJI IIPH YCJIOBHH, YTO JHEBHOe pabouee BpeMst He Oyzer mpesbimarth 11 yacoB. PaGouee Bpems, npebiniatoniee 45
4acoB B HEJEJI0, MPU3HACTCS CBEPXYpOUYHBIM pabounM BpemeHeM. OJHAKO, B Cllydae IPHMEHEHHS KOMIIEHCATOPHOTO
MIPUHIAIA, TPU KOTOPOM B T€UEHHE JABYX MECSUYHOTO CpoKa cpelHee pabouee BpeMsi B HENENIO He MPEeBBICKHIIO 45 4acoB, HO
IIPH 3TOM B TE€YEHHE HEKOTOPBIX HEZENb B PaAMKaX 3TOTO Xe Cpoka pabouee BpeMs IPEBBICHIIO YCTAHOBIICHHBIN mpenen B 45
pabouux 4YacoB B HEAENIO, NaHHOE W3JHIIHE OTpAaOOTaHHOE BpeMs HE MOXKET OBITh MPU3HAHO CBEPXYPOUHBIM paboumM
BPEMEHEM M JIOTIOJIHUTEIbHAS OIIaTa 34 TAKHE 4achl HE MPOU3BOIUTCS.

7. OTPABOTKA:B cny4yae npuoctaHoBKkM pabodero mporecca B BUIY BO3HUKHOBEHHS BBIHY)XICHHBIX OOCTOSTENIbCTB,
0OBSIBICHHS] Ha TPEANPHUATHH BBIXOAHBIMH JHEHW 10 M TOcie OOIIeroCylapCTBEHHBIX MPa3JIHUKOB WM B 3HAYHUTEIBHOM
CTENEeHH COKpAIeH!ss HOPMAIbHOT0 00beMa pabodyero BpeMeHH NMPEANpPUsITHS 0 aHAJIOTHYHBIM IPUYHHAM MU K€ MOJTHON
OCTaHOBKHM pabOTHI NPEIIPHATHS, a TAKKe B CIIydae NMpeaocTaBiIeHUss PaboTHHKY 1Mo ero npochbe BBIXOAHOTO IHs (OTryia),
Paboronarens B TeueHHe OMIDKaWIIMX IBYX MECSIEB BIPaBe Ha3Ha4NTh PabOTHHWKY HOMONHHUTENbHOE pabodee BpeMs B
Ka4ecTBE YaCOB OTPAOOTKH BPEMEHH BBIHYXKCHHOTO WIIH HE BHIHY>KACHHOTO IIPOCTOSI.

8. BAPABOTHAS IJIATA: Exemecsunas BanoBas3apaOoTHas Iuata PaGoTHHMKa cocTaBiseT: Typeuxux
Jlup.ExemecsiuHast 3apaboTHasl Iuiata BKIIOYAeT B ce0s TakKe BBILIATH M MOCOOMs, mpuuHTaronyecs PaboTHuky, 0e3 ero
paboThl B BBIXOJHBIC JHH,HALMOHAIBHBIE W OOLIErocyapcTBeHHble mpa3aHuki. Oriata 3apaboTHO# miaTel PaboTHuka
OCYIIECTBIISIETCS IIyTEM MEePEUHCIICHUS] CyMMBI 3apa0OTHOM IJIaThl Ha OAHKOBCKHIA cueT PabOTHHKA, OTKPBITHIN HA €ro UMs B
ykazanHoM Paboronarenem Oanke. PaboTHMK moiydaerT 3apaboTHylo IUIaTy B OaHKE IOCPEICTBOM HCIIOJIb30BAHUS
0aHKOBCKOH KapThI.

9. OILUIATA CBEPXYPOYHOI'O PABOYEI'O BPEMEHM:PaGotHukmo mnpemioxkeHuto Pabotomatens wumeer
paBopaboTaTh CBEPXYPOYHO EXKETHEBHOMY pabodeMy Trpaduky. B 3ToM ciydae cBepxypouHas oriata paboThI




PaCCUHTBIBACTCS HCXOMAU3 MUCHbMEHHOTO MoJIoxkeHUs 3akoHa Ne 4857 o 3apa0oTHOI IIaTe, BHIIUIAYMBAEMON PaOOTHHKY 32
cBepx pabory.

10. CPOKH BBIILIATBI 3APABOTHOM IIJIATHI: 3apaGoTHasmiaraBeiiadnBacTcsPaGoTHHKYOHHPa3 B MECHIL.
Brimnara Mecs4HOM 3apaGOTHON IJIAThl OCYIIECTBISIETCS IO HCTEYEHHE 5-TO IHA Mecsla, CICAYIOUIero 3a (akTHYeCKd
0oTpaboTaHHBIM PabOTHHKOM MecsIieM, ITPU YCIOBHU OTCYTCTBHS KaKHX-THOO0 MPEISTCTBYIOIINX 3TOMY 00CTOSTEIECTB.

11. KOMIIEHCAIIUX X1 OCOBBIE YCJIOBUSL:

a) PabortHuKy, KOTOPOMYOBUIIIPETOCTaBICHO paspenieHue Ha pabory,
PaboTomarenembe3B03Me31HOOY ICTKOMIIEHCUPOBAaHACTOUMOCTHOAHOTOABHA0MIETa B  HampaBleHHH '"'Tyda-oOpaTHo" (B
HampaBJIeHUU "tyma" B HayaJIeCPOKaIeHCTBHACOTIAIICHIUS u B HanpaBJICHUN "o6paTHO"

no3aBeplIeHUUCpOKaaelicTBusAcoramenus). (B ciyuae yBoiapHeHHss PaboTHHKA MO COOCTBEHHOMY JKENAaHHIO JOCPOYHO JO
MOMEHTa OKOHYaHMS CpOKa HIEHCTBUS IOroBopa, M B Ciydae JOCPOYHOIO PACTOPIKCHHs HACTOAIICTO COIJIALICHUS
Paboronarenem Ha 3aKOHHBIX OCHOBAaHHSIX, PAOOTHHK MOJDKEH OIIATHTH CTOMMOCTh aBHalHIIeTa M BCE pacXO/bl, CBSI3aHHBIS
¢ mpexocrapieHneM PaboTHHKY pa3pelieHns Ha paboTy).

b) PaGoTomaTensnpenocraBisieTcBOEMy HHOCTpaHHOMY PaGOTHHKYBO BpeMst ero npeObiBaHus B TypIunOe30nacHOeH YHCTOe
MECTOIANIPOKMBAHMS (MAaKCUMyM /O 4-X UeNOBeK B KOMHATE), ITOKPHIBA€T pacXoAbl Ha TPEXpa3oBOe INHTAaHHE U
MPEIOCTaBIEeT CHYKEOHbIM TpPaHCIIOPT U AOCTaBKM PaboTHMka Ha paboyee MecTO, €CIM pacCTOsHHE OO0 paboThl
3HAYUTEIBHOE. B ciryyaebone3nnPaboTHrka Pabortomarens
MOKPBIBACTMEANIIMHCKHEPACXOIbII03aBEPIICHUANPOLCCCAAKTHBAIMY MeTMIIMHCKONCTPAaXOBKH. Bce 3TH IONMONIHHUTENbHbIE
pacxobl BKIIOYCHBI B CTOMMOCTh BAJIOBOH 3apaOOTHOM IIIaTHI.

c) PabGorHmk Ha paboyeM MecTe W Ha  OpefocTaBisieMoM — PaGoTtonmareieM — MecTe  IPOXKHBAHUS
(oOmmIeXXUTHE/MHOTOKBapTUPHBI  JIOM) corJlaliaeTcsi M 00s3yeTcss COOMIOAaThIpaBHiA, YCIOBUS TpyHda, TPYAOBYIO
JMCLUUIUIMHY, THTHEHY TPYy/a, IpaBuila TEXHUKU 0e30IIaCHOCTH, YCTAaHOBJIEHHbIE paboTOAaTeNeM U JeHCTBYIOMINM TPYIOBBIM
3aKOHOJIATEIILCTBOM, @ TAaKXKe YTBEP)KACHHBIE M KOTOpBIe OyayT yTBepikaeHbl PaGoTomaTeneM NOCTaHOBJIEHHs, NpaBHIIA,
LUPKYISIPEl ¥ HHCTPYKIMH. B cilydae HEBBIIONHEHHs pPaOOTHHKOM CBOMX OOs3aTENbCTB IO HACTOSIIEMY JIOTOBOPY
PaGoTonaresb MPUMEHSET MOJIOKEHHUS TPYIOBOTO 3aKOHOAATEIIbCTBA.

d) PaborHuk mepex HayamoMm paboThl MO TpeOoBaHHMI0 PaGoromarenst o0s3aH MpPeIOCTaBUTE MEIHIIMHCKOE 3aKIIFOUEHHE
(cripaBKy 0 cocTOsSHMH 370poBbsi) U CrHpaBKy 00 OTCYTCTBHH CYOMMOCTH, KOTOpPHIE OH IMOJYYHJ Ha TEPPUTOPHU CTPAHBI
CBOETO I'PaXKIaHCTBA.

e) B ciyuae cmepti PaGoTHHKa B XO/i€ UCIIONHEHHS TPYAOBOTO COIIALIICHHS, BCE PACXO/BI, CBI3aHHBIC C OTIIPABKOW Tena
Paborauka n3 Typuun B cTpaHy ero rpakJaHCTBa I 3aXOPOHEHHs, TOKPHIBAIOTCS 3a cueT PaboTonmarens.

f) PaborHuk3aBeqoMO cornamiaercs Ha pabOTy B BBIXOJHBIC AHH, B JHH HAUMOHAIBHBIX M OOIIEroCyAapCTBEHHBIX
IIpa3aHUKOBIIO pockde Paboronarens

g) PaGoTHHK 3aBEIOMO COTJIAIIACTCS Ha CBEPXYPOUHYIO paboTymo npockbe PaGoroaarerns.

h) B teuenue cpoka jeiicTBus cornanieHdss PaboTHUK 00s3yeTcss He paboTaTh Ha APYrHX pabouMX MeCTax, B TOM YHCIE B
4acTHOM rnopsiake, Paboronarens jxe 00s3yeTcs He epeHanpasisaTs PaboTHHKA Ha Ipyroe MecTo paboTHI.

i) Paboromarenp BIpaBe pacTOPTHYTH COTJIAIICHHWE O€3 BBIILIATHI KOMIICHCALMH, a PaGOTHHK OIUIauMBAaeT HEYCTOMKY B
pa3Mepe 2-X eKeMeCSYHBIX 3apabOTHBIX IUIaT, B CIIydasx eciii PaGoTHHK:

1) Orny4aercs ¢ pabouero Mecta B pabouee Bpemst 6e3 paspeleHus Ha To PaGoTonaTenst Win yIoJIHOMOYEHHOTO
HavyaJbHUKA;

2) IpeqHaMepeHHO HE BBITIOIHACT U He COOJIIOIAET 3aPEeThl U PACTIOPSKCHHUS;

3) HamepeHHO3aMeIJIICTTEMITBIBBITOIHEHASPAOOTHIICOBEPIIAET KaKUe-TH00 JeHCTBUS, HalpaBlieHHBIE Ha
3a/IepIKKY CPOKOB BBINIOJIHEHHUS pador;

4) He cobGuoaeTnpaBuil Apecc-Ko/a, KOTOpble MPUMEHSIOTCs Hapabouemmecte PaboTomarenem;

5) Tlpu 3ampere Hanuuus npu cebe MOOMIBHOTO TeiehoHa B paboune Yachl M pasroBopa Mo MoOHIbHOMY TenedoHy B
pabouue 4acel, yIM4€H B MOJOOHBIX ICHCTBUIX;

6) Ilpu3HaH BHHOBHBIM B COBEPIICHHH YTrOJOBHOTO MPECTYIUICHHS, YIHYCH B HENMPUCTOMHBIX CHUTYAalUsX, B
YBJICUEHHH a3apTHBIMM WTPaMH, BOPOBCTBE, YHNOTPEOJICHUHM AJKOTOJs M NpUEMe HAPKOTHYECKUX CPEICTB, HAHECEHUHU
ymepba WM MOJCTPEKaTeNIbCTBE K COBEPIICHHIO YKa3aHHBIX JeiCTBHM, a Takke B ciydae HecoOmosneHus PaGoTHHKOM
MPaBUJI U HECOOTBETCTBUM TMCEMEHHBIM M YCTHBIM HHCTPYKLHSM, YCTaHOBIIEHHBIM PaboTonaresem.

j) B cinydae He0OG0CHOBAaHHOTO XKEJIAHUS YBOIHUTHCS ¢ MecTa paboTsl, PaboTHHK MomkeH yBenoMuTs Paboroaarens o cBoeM
HAMEPEHUH B MHCbMEHHOM BHJIE M OTPabOTaTh MOJNOKEHHBIH CPOK HA CBOEM MecTe pabOoThl BILIOTh 0 MOMEHTA, KO/ Ha
ero Mecto Oyner mogoOpaH ApYroi pabOTHHK.

k) PaGoTHHKITIOCTIE TOTO KaK yBeJOMHT PaboTonaTelst 0 CBOEM yBOJIBHEHHH, 00s3yeTCs MPOAOIDKATH paboTaTh Ha paboueM
MecTe JI0 TeX MOP,IIOKaBMECTO HEro He NpUOYAeT HOBBII epCcoHAII.

12.ITo BompocaM, He BKJIIOYCHHBIM B HACTOSIINI TOTOBOP, MPUMEHSIOTCS MOJOKeHUsT MexXIyHapoJHOro 3aKkoHa o paboueit
cuiie Ne 6735, neiictBytromero TpynoBoro kogekca 1 Apyrue COOTBETCTBYIOLINE 3aKOHOJATENbHbIE TTOJIOKEHHUS.

13.Hacrosmeecoramenue, cocTaBIeHHOE Ha JBYX CTpaHHIAX M BKmodaromee B ceds 13 myHkToB, Oymyunm TpymoBbM
corjlaleHneM ¢ (UKCHPOBAHHBIM CPOKOM, TOAMHCAHO MO B3aHMHOMY COTJIACHIOHIDKETIOIUCABIIUXCICTOPOH +eveverencnee
roza.

PABOTOIATEJIDb nau JOBEPEHHOE JIULIO PABOTHHUK
HNma, ®amuaus, lognuck:



FIXED TERM EMPLOYMENT CONTRACT
The employer and the employee, whose names (titles) and addresses are given below, completely voluntarily and
willingly entered into this FIXED TERM EMPLOYMENT CONTRACT under specified terms. Hereinafter the parties
will be referred to as the "employer"” and the "employee".

1.PARTIES:

EMPLOYER’S

Name / surname, title

Employment address

EMPLOYEE’S

Name / surname

Passport Number

Place and date of birth

Residential address

2. WORK TO BE DONE (JOB TITLE):

3. CONTRACT DURATION:The term of this employment contract with one year (12 months) duration starts on the date of
actual work commencement at the place of employment after receiving the work permit issued by the Ministry of Labour and
Social Security and automatically comes to an end without any notification needed at the date of its expiry. The contract
cannot be automatically renewed. However, it can be extended under the same terms by the written consent of the parties.
Otherwise, the contract cannot be extended without the written consent of the parties. If the contract is renewed, the new
contract willalso bel year.

4. WORK COMMENCEMENT DATE: This is the date of actual work commencement by the employee at the place of
employment after receiving the work permit issued by the Ministry of Labour and Social Security

5. WORKING TIME: Weekly working time cannot exceed 45 hours. This period shall be equally divided among the
working days of the week. The employee is entitled to one day off a week. The rest time is additionally determined by the
employer.

6. OVERWORK: Due to such reasons as general national interests, the nature of business or the increase of production, the
employer can require the employee to work overtime but no more than 11 hours a day and 270 hours a year. Working time
exceeding 45 hours a week is deemed as overtime. However, when it is performed for the purpose of offsetting, even if some
weeks the working time exceeds 45 hours (on condition that within two months average weekly working time is not more
than 45 hours), this time exceeding 45 hours is not deemed as overtime and overtime rate is not paid.

7. MAKE-UP TIME: In such cases as business interruption due to compelling reasons, giving a day off before or after
national and general holidays or working considerably less than normal working time for similar reasons, complete shut-
down or giving a day off to the employee at his/her own request, the employer can require the employee to make-up the off-
time within the period of two months.

8. SALARY:: The monthly gross salary of the employee is of Turkish Lira. Off day, national and general holiday
wages, which should be paid without working, are included into the monthly salary. The wages are transferred to the account
of the employee opened in the bank determined by the employer. The employee will get his/her wages in the bank by using a
bankcard.

9. OVERTIME PAY: The employee,at the suggestion of the Employer, has the right to work overtime on a daily working
shedule. In this case, overtime payment of work is calculated on the basis of the written provision of Law No. 4857 on wages
paid to an employee for work overtime.




10. WAGE PAYMENT DATE: The wage is paid to the Employee once a month. In the absence of any circumstances
preventing it, payment of monthly wages is carried out after the expiration of the 5 day of the month following the month
actually worked by the Employee.

11. GUARANTEES AND SPECIAL TERMS:

a) One time the employer shall buy a round trip airline ticket of the employee receiving the work permit (arrival at the
beginning of the employment contract and departure at the end of the contract). In case the employee voluntarily leaves the
job before the end of the contract or the employer’s rightful termination, the employee has to pay the costs related to the
airline ticket and work permit.

b) The employer provides his foreign employee with a safe and clean accommodation (maximum 4 persons per room)during
his stay in Turkey, covers the expenses for three meals a day andprovides official transport for the delivery of the employee
to the workplace if the distance to work is considerable. In the case of the employee’s illness, the employer coversmedical
expenses until the activation of the Health insurance is completed. All these additional costs are included in the cost of gross
wages.

¢) The employee in the workplace and the place of residence (dormitory/apartment building) provided by the employeragrees
and undertakes to observethe rules, working conditions, labor discipline, labor hygiene, safety rules established by the
employer and the current laborlegistation, as well as ordinances, rules, circulars and instructions which approved or will be
approved by the employer. If the employee fails to fulfil his obligations under this agreement the employer shall apply the
provisions of laborlegistation.

d)The employee before starting work at the request of the employer must provide the Medical report (report of state of
health) and a certificate of nocriminalrecord, which he received on theterritory of thecountry of his citizenship.

e) In case of death of an employee in the performance of the employment contract, all costs associated with sending the body
of the employee from Turkey to the country of his citizenship for burial are covered by the employer.

f) The employee obviously agrees to work on weekends, on national and general holidays at the request of the employer.
g) The employee obviouslyagrees to work overtime at the request by the employer.

h) During the term of the contract the employee undertakes not to work in other workplaces, including privately, the
employer undertakes not to redirect the employee to another place of work.

i) The employer has the right to terminate the contract without payment of compensation, and the employee pays a penalty at
a rate of twomonthly salary, in case if the employee:

1) leavestheworkplace during working hours without the consent of the employer or authorized officer;

2) deliberately fails to comply and does not observe the prohibitions and orders;

3) intentionally slows down the pace of performance of work or commits any actions aimed at delaying the completion of
work;

4) doesntnot follow the rules of the dress code that are applied in the workplace by the employer;

5) in the prohibition of having a mobile phone during working hours and talking on a mobile phone during business hours is
convicted of such actions;

6) is found guilty of criminal offense, is caught into obscene situations, in gambling, is found guilty of theft, drinking alcohol,
taking drugs, causing damage or incitement to commit such acts, as well as in the case of non-compliance by the Employee
with the rules and inconsistency with the written and verbal instructions established by the Employer.

j) In case of unreasonable desire to quit his job, the Employee must notify the Employer of his intention in writingandwork
outthedeadline at his place of work untilthe moment whenanotheremployee is selected in his place.

k) The employee, after notifying the Employer of his dismissal, undertakes to continue to work in the workplace until new
staff arrives in his place.

12. On issues not included in this contract, the provisions of the International Labor Force Law No. 6735, the current Labor
Code and other relevant legislative provisions are applicable.

13. This two-page agreement, which includes 13 articles, being a fixed-term employment contract, was signed by mutual
agreement of the undersigned on ............

EMPLOYER or PROXY EMPLOYEE
Name, Surname, Signature






